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assumere i candidati giusti 
attraverso la ricerca attiva e le 
offerte di lavoro
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Com’erano
ambiente e 
strumenti di 
recruiting?

1. Utilizzo del passaparola

2. I dati sono nel taccuino del 
selezionatore

3. I confini comunali sono il limite

4. Bassa differenziazione nelle skill tra i
blue collar
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Da candidato… …a Collega

Ricerca la 
leadership e i 

dipendenti 
dell’azienda

Ricerca 
informazioni 
sull’azienda

Connects to 
employee

Visualizza 
le offerte 
di lavoro

Vede/interagisce 
con le adv 

dell’azienda
Guarda 

La Company e la 
Career page

Segue 
l’azienda sui 

social

Guarda/interagisce 
con il contenuto 

dell’azienda

Il viaggio del candidato oggi

Relatore
Note di presentazione
Candidates and consumers have more choice and opportunity to research before making a decision than ever before.  
�This means that the traditional candidate and client journey has changed, this is no longer a linear experience. Therefore you need to optimize continuous engagement points to ensure you provide both a great experience, relevant brand messaging, and, more importantly, a reason to engage with you and your consultants.

So how you and your consultants position your company, brand and capabilities across the LinkedIn platform will help transform your prospect into a placement or client.






LinkedIn is not a job portalLinkedIn is not just 
a job portal

82%
Passive

Active
18%

Active vs Passive Talent
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